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MANAGEMENT STYLES AT THE ENTERPRISES OF THE ROCKET 

AND SPACE INDUSTRY (BY THE EXAMPLE OF KBHIMMASH  

IM. A. M. ISAEVA) 

 

O.I. Argashokova, graduate student of the second year of the Department of 

Humanitarian and social disciplines, 

Scientific advisor T.Yu. Kirilina, Doctor of sociological sciences, Head of the 

Department of Humanitarian and social disciplines, 

State Educational Institution of Higher Education 

Moscow Region «University of technology», Korolev, Moscow region 

 

This article is devoted to the analysis of management styles at the 

enterprises of space and rocket industry. The management style should be aimed at 

not only increasing employee motivation and initiative, but also improving the 

quality of labour activity as well as increasing production rates. The article shows 

the results of the author's sociological research conducted at Kbhimmash of A.M. 

Isaev in order to reveal specific features of the management styles applied at the 

enterprise and determine their efficiency. 
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SAFETY OF NON-DESTRUCTIVE TESTING INSPECTORS WHEN 

CARRYING OUT CAPILLARY CONTROL 

 

L.M. Arkhipova, graduate student of the first year of the Department of Quality 

management and standardization, 

Scientific advisor O.A. Voeyko, Candidate Technological sciences, Associate 

professor of the Department of Quality management and standardization,  

State Educational Institution of Higher Education 

Moscow Region «University of technology», Korolev, Moscow region 

 

In article working conditions of non-destructive testing inspectors, 

compliance of qualification of the workers occupied with carrying out especially 

dangerous works are considered and analyzed. Observance of safety measures. 

The research is conducted for the purpose of identification of negative factors 

which can negatively affect health of experts. Conditions in which control is 

carried out are checked. The analysis of normative documents which regulate 


